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GENERAL INTRODUCTION 

 
 
Those of us who follow sports are very familiar with the phrase ‘it was a game of two halves’. Furthermore, 
we fully appreciate that the two ‘halves’ are not necessarily to be taken as equal in duration. So it is with the 
period reviewed in this report. 
 
Reading the first two sections of the Remuneration/Pay Agreements chapter (those dealing with the ‘T2016’ 
renegotiation and the O’Brien Increases) one has an almost eerie sense that this is a despatch from a 
bygone, antebellum era. 
 
It is hard to imagine that the Executive was regarded as being ‘courageous’ when recommending 
acceptance of a pay deal worth six per cent. In pursuing the non-payment to certain of our members of the 
O’Brien Awards, it is only with a rapid head shake that we can focus on the prospect that by July of this 
year there may be a new negative O’Brien Report. ‘Reverse Benchmarking’ they are already calling it. 
 
The purpose of this report is not to analyse the Irish economy and the temptation must certainly be resisted 
to comment on the politics of where we are now. But it is almost impossible to believe that only last July we 
thought we were being harshly treated when the Minister for Finance made a confused and confusing 
announcement regarding the non-payment of the second and third portions of the O’Brien Awards and that 
all through the month of July and then again in September and October we grappled with the national 
process of negotiating fair increases (remember them?) under the second phase of ‘T2016’. 
 
In January 2009 IBEC and the CIF basically walked away from Social Partnership and the challenge of 
finding an agreed amendment to ‘T2016’ which would reflect the changed realities. Early in the morning of 3 
February the Government effectively did the same thing. 
 
At 1.20 am the Department of Finance produced a one-page, crude outline of a Public Service Pension 
Levy which had to be agreed by the time of a Cabinet meeting scheduled for 10.30 am the same day. Just 
in case that task was not impossible enough, the officials ensured the certainty of collapse by being unable 
to provide answers to even the most obvious, rudimentary queries. 
 
Following the inevitable collapse of these talks the Government imposed the levy and then unilaterally 
cancelled the agreed increases negotiated only a matter of weeks earlier. 
 
The Public Sector Pension Levy caused huge anger across the entire sector, not least because it totally 
ignored the reality of Public Sector Pay Determination (notably the fact that our salaries had already been 
marked down by a considerable percentage due to our ‘generous pensions’, and also the fact that many 
who had continued to work in and for the Public Service during the height of the boom often had to suffer 
the taunts of those who were enjoying soaring salaries in the Private Sector). 
 
However, a well planned and thoroughly executed programme, sustained over recent months and years, 
meant that the public had been well conditioned to believe that all of us who work in the Public Sector are 
‘pampered and spoiled’. Thus, the anger at the levy was, probably more so in IFUT than in most other 
unions, tempered with a combination of fatalism and even a sense of obligation to selflessly and 
responsibly agree to take a hit ‘in the national interest’. 
 
These factors made it unlikely that IFUT members would, as demanded in some quarters, vote for industrial 
action on the issue of the Pension Levy alone. However, the Executive and Council were acutely aware of 
the strong demands being placed upon us by  

(a) the need to maintain solidarity and unity with our teacher union colleagues; and 
(b) the imperative of putting it up to the other Social Partners, especially the Government, that, after 

over twenty years, now of all times was not the time to walk away from the National Partnership 
model. 

 
Thus, the challenge was taken up – and it was a big challenge given the nature of our organisation – to 
seek a mandate for industrial action. Despite the tight timeframe which we were forced to work within and 
other practical difficulties and problems, we did register an historic vote in favour of action. The details of 
the vote are as follows: 
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Ballots issued:  1,898 
Ballots returned:     737 
In favour:       499 (67.7%) 
Against:       237 (32.3%) 
Spoiled:           1 

 
This vote, and the ICTU demands which it was in support of, did succeed in bringing the Government and 
IBEC back to the negotiating table. At the time of writing these talks stand adjourned. 
 
This report was written just after the Supplementary Budget which more than lived up to its prior billing as 
the most severe in living memory. 
 
Our members face a huge assault on the personal standards of living and the education sector, especially 
the higher education sector, is being hit with almost unconscionable reductions in its already inadequate 
budget. This, combined with the recently announced ban on recruitment and promotions, seems to 
guarantee that the year ahead will be one of difficulty and struggle for our members. IFUT’s strength and 
resolve will be needed more than ever. Building on what we have already achieved, we have good reason 
to believe that we are up to this task. 



 4 

  

 
IFUT ANNUAL REPORT 2008/09 

 
 

CONTENTS 
 

Part                        Page 
 
I   Remuneration/Pay Agreements             1 
 
II   Conditions of Employment               1 
 
III   General Contacts                 3 
 
IV   Education & Research                4 
 
V   Organisation & Communications             4 
 
   Initials                     6 
 
 

Appendices  
 
A Branches, Branch Secretaries & Central Branch Convenors 2008/09     7 
 
B Council & Executive 2008/09                8 
 
C IFUT Committees & Working Groups 2008/09           10 
 
D IFUT Affiliations, Memberships & Associations 2008/09        11 
 



 1 
 

 
 

I.  REMUNERATION/PAY AGREEMENTS 
  

1. Towards 2016 
Following several months of stop start negotiations 
the second phase of the agreement ‘Towards 2016’ 
was finally agreed by the Social Partners in October 
2008. Obviously, as outlined elsewhere in this 
report, this agreement has now been superseded 
by events. However, it is worthy to note that the 
main elements of the agreement were as follows (in 
the public sector): 

• 11 Month Pay Pause 
• 3.5% increase w.e.f. 1 September 2009 
• 2.5% increase w.e.f. 1 June 2010 

IFUT members voted to endorse the agreement 
(following a recommendation to do so from the 
Executive) and the details of the vote were as 
follows: 
 Ballot Papers Issued 1,785 
 For the agreement    434 
 Against         16 
 Spoiled           1 
 

22..  OO’’BBrriieenn  RReevviieeww  BBooddyy  RReeppoorrtt  
The O’Brien Review Body awarded an increase of 
5.5% to university Professors, 5% payable w.e.f. 17 
September 2007 and the balance payable in two 
equal shares in September 2008 and March 2009. 
 The O’Brien Report made reference to certain 
unauthorised payments made to certain university 
Presidents and this reference appears to have 
triggered a totally unjustified delay in 
implementation of the pay award to Professors. 
 In July 2008 the Minister for Finance announced 
an embargo on the payment of the portion of the 
awards due in September 2008 and March 2009. 
No one in either the HEA or the Department of 
Education was able to answer IFUT’s urgent 
queries as to whether this announcement would 
affect the 17 September 2007 award which had still 
not been paid to Professors. 
 This level of confusion has continued to 
characterise the Management’s handling of this 
entire affair. When IFUT referred the issue to the 
LRC sanction was apparently given to each 
university in turn to pay the full 5.5% backdated to 
September 2007. However, it then emerged that no 
payment was being sanctioned for Professors who 
had ever received allowances which the 
Department had not explicitly sanctioned – 
regardless of the amount of and the clear 
justification for the allowances concerned. 
 The issue has since been resolved to the 
satisfaction of IFUT members in NUIG and NUIM 
and local discussions are scheduled in UCC. The 
issue remains unresolved in TCD and UCD and it’s 
scheduled to be heard in the LRC shortly. 

 
33..  SSaallaarryy  CCllaaiimm  ffoorr  PPrreessiiddeenntt  ooff  

SStt  CCaatthheerriinnee’’ss  CCoolllleeggee  ooff  EEdduuccaattiioonn  ffoorr  
HHoommee  EEccoonnoommiiccss  

Following further negotiations a satisfactory 
agreement was reached with the Department of 
Education on an implementation date for payment 
of this Labour Court Recommendation. The matter 
is now fully resolved and closed. 
 

4. Implementation of Benchmarking Award 
to Senior Experimental Officer (TCD) and 

Chief Technical Officer (UCD) 
These were the only awards made to IFUT 
members in the Second Benchmarking Report. The 
award was 1%. The payment of this increase has 
been held up in the dispute regarding the non-
implementation of the ‘T2016’ agreement. 
 
 

II.  CONDITIONS OF EMPLOYMENT 
 

1. Closure of St Catherine’s College of 
Education for Home Economics 

As reported comprehensively in the last Annual 
Report, the closure of this college and the inept and 
callous handling of this closure by the Department 
of Education was a cause of huge difficulty for us. 
 After an enormous amount of diligent work by 
IFUT, satisfaction has now been achieved in the 
remaining disputes which were unresolved at the 
time of closure. The details are as follows: 

(a) Fixed-Term Staff Payment of equal 
severance payments to fixed-term staff. This 
claim was upheld by the Rights 
Commissioner in August 2008. However the 
Department of Education, through the Chief 
State Solicitor’s Office appealed the 
decision to the Labour Court. On 10 
December 2008 the Labour Court in a 
binding Determination, once again found in 
favour of IFUT’s claim and also awarded 
additional compensation of €2,500 each to 
our two members involved. Despite 
numerous representations from IFUT this 
binding award has still not been paid out. It 
is almost twenty months since St 
Catherine’s College closed. 

(b) Redeployed Staff IFUT pursued a claim on 
behalf of redeployed staff in recognition of 
their relocation expenses, losses of 
earnings etc. The Department resisted this 
claim at all stages. Finally on 24 October 
2008 the Labour Court recommended 
payment of €3,000 to all claimants which 
has since been paid in full. 

(c) Retired Staff Four members were forced 
into so-called ‘voluntary’ retirement despite 
the fact that they had never been given 
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realistic redeployment options. Once again 
the Department totally rejected all claims for 
an enhancement of their VER package. 
However, once again we were successful in 
the Labour Court and a Recommendation 
was issued on 25 August 2008 which 
identified the “level of inadequacy” in the 
Department’s handling of this case and 
awarded each of the claimants an additional 
payment of €15,000. 

 
2. Contract Researcher 

Tyndall National Institute, UCC 
This claim, which was for full membership of the 
College’s Defined Benefit Pension Scheme, was 
originally heard by a Rights Commissioner in 
December 2007. It took almost six months for a 
decision to be issued which, on highly disputable 
grounds, found against our claim. We immediately 
initiated an appeal to the Labour Court. However, 
before the appeal was heard the university 
conceded our original claim and the appeal was 
withdrawn. 
 

3. Contract Researcher NUIM 
We claimed the right to a Contract of Indefinite 
Duration (CID) for a contract worker who had 
aggregate service of five years. The university 
claimed that the fact that the project on which the 
employee was engaged was externally funded 
constituted “objective grounds” under the law for 
denying a CID. A Rights Commissioner investigated 
the issue on 16 July 2008 and found 
comprehensively in favour of IFUT and totally 
rejected NUIM’s position. An award of €5,000 
compensation was also made. NUIM appealed the 
decision to the Labour Court and, a month before 
the expiry date of the contract, issued notice of 
compulsory redundancy to our member. As this 
was a clear breach of the embargo on compulsory 
redundancies in the public sector we referred this 
issue as a breach of ‘T2016’ to the National 
Implementation Body through the good offices of 
the ICTU. We also conducted a strike ballot of our 
members in NUIM. 
 As a result of all of the above NUIM agreed to 
keep our member on the payroll until the issue was 
determined by the Labour Court. 
 A Labour Court Hearing was held on 16 
October 2008 at which Solicitors and Barristers 
acting on behalf of NUIM made the extraordinary 
claim that the person in question was never an 
employee of the university. Given the extraordinary 
and exceptional nature of this assertion the Court 
adjourned until 16 December 2008. 
 Before the Labour Court issued its 
Determination NUIM, in clear breach of the 
commitments it had explicitly given to IFUT and to 
the Labour Court, compulsorily removed our 

member from the payroll and also changed the 
locks on her office door while she was out at lunch 
one day. 
 IFUT sought a High Court Injunction to overturn 
this high-handed decision. Regrettably the High 
Court refused to grant the Injunction. 
 Subsequently the Labour Court issued its 
Determination. It rejected NUIM’s assertion that our 
member was not an employee. It upheld our claim 
that NUIM had breached Section 8 of the 2003 Act. 
It did not offer any counter arguments to the Rights 
Commissioner’s well argued decision, but, 
incredibly, it still refused to make an order for a CID 
and made an order of compensation for only 
€2,000. 
 Although our legal advice is that a High Court 
challenge to the Determination could be a lengthy 
and financially risky affair, there is no doubt that the 
Labour Court Decision is not only bizarre, it is 
intolerable from a precedent and loss of legal rights 
point of view. Accordingly we requested the 
assistance of the ICTU in seeking to deal with this 
issue. 
 In the meantime, from sheer financial necessity, 
our member is accepting redundancy compensation 
from NUIM. 
 NUIM, continuing to discriminate, has refused to 
honour its original offer of equal redundancy 
payments as applies to a permanent employee. 
 This issue is now going back to the Rights 
Commissioner Service. 
 

44..  PPrroommoottiioonn  ttoo  AAssssoocciiaattee  PPrrooffeessssoorr,,  UUCCDD  
((ii))  

IInn  aa  hhiigghhllyy  ssiiggnniiffiiccaanntt  ccaassee  wwhheerree  UUCCDD  hhaadd  rreeffuusseedd  
ttoo  aacccceepptt  tthhee  vveerrddiicctt  ooff  ii ttss  oowwnn  AAppppeeaallss  BBooddyy  tthhee  
LLaabboouurr  CCoouurrtt  uupphheelldd  IIFFUUTT’’ss  ccllaaiimm  tthhaatt  tthhee  mmeemmbbeerr  
hhaadd  ttoo  bbee  pprroommootteedd..  TThhiiss  hhaass  ssiinnccee  bbeeeenn  
iimmpplleemmeenntteedd..  
 

55..  PPrroommoottiioonn  ttoo  AAssssoocciiaattee  PPrrooffeessssoorr,,  UUCCDD  
((iiii))  

AA  vveerr yy  ssiimmiillaarr  aanndd  lloonngg  rruunnnniinngg  ccaassee  wwaass  aallssoo  
ttaakkeenn  ttoo  tthhee  LLaabboouurr   CCoouurrtt..  RReeggrreettttaabbllyy,,  dduuee  ttoo  aa  
tteecchhnniiccaall  ddeeffiicc iieennccyy  iinn  tthhee  lleeggiissllaattiioonn  sseettttiinngg  uupp  tthhee  
LLaabboouurr  CCoouurrtt,,  tthheeyy  wweerree  uunnaabbllee  ttoo  iissssuuee  aa  
RReeccoommmmeennddaattiioonn  bbeeccaauussee  tthhee  eemmppllooyyeeee  iinn  
qquueessttiioonn  wwaass  bbyy  tthheenn  rreettiirreedd..  TThhee  LLaabboouurr  CCoouurrtt’’ss  
ssuuggggeessttiioonn  ooff  rreessoollvviinngg  tthhee  iissssuuee  bbyy  tthhee  uussee  ooff  aann  
aadd  hhoocc  pprroocceedduurree  wwaass  aallssoo  nnoott  aacccceepptteedd  bbyy  UUCCDD..  
IInn  tthhee  cciirrccuummssttaanncceess  IIFFUUTT  hhaass  iinniittiiaatteedd  lleeggaall   
pprroocceeeeddiinnggss  ffoorr  aa  JJuuddiicciiaall  RReevviieeww  iinn  tthh iiss  ccaassee..  
 

66..  PPrroommoottiioonn  ttoo  AAssssoocciiaattee  PPrrooffeessssoorr,,  NNUUIIMM  
TThhiiss  wwaass  aa  ccoommpplliiccaatteedd  ccaassee  wwhhiicchh  iinnvvoollvveedd  
uunnaacccceeppttaabbllee  pprroocceedduurraall  pprraaccttiicceess  aanndd  nnaattuurraall   
jjuussttiiccee  ffaaiilluurreess  bbyy  tthhee  uunniivveerrssiittyy..  TThhee  iissssuuee  wwaass  
rreeffeerrrreedd  ttoo  aa  RRiigghhttss  CCoommmmiissssiioonneerr  wwhhoo  uupphheelldd  oouurr   
ccllaaiimm  aanndd  aawwaarrddeedd  eexxeemmppllaarryy  ccoommppeennssaattiioonn  ooff   
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€€44,,000000..  
 

77..  DDiissppuuttee  AArriissiinngg  ffrroomm  PPrroommoottiioonnss,,  SSPPCCDD  
WWee  aarree  ccuurrrreennttllyy  ppuurrssuuiinngg  aa  ccaassee  ttoo  tthhee  EEqquuaall iittyy  
TTrriibbuunnaall  oonn  bbeehhaallff  ooff  tthhrreeee  mmeemmbbeerrss  iinn  SSPPCCDD..  OOuurr  
ccaassee  iiss  tthhaatt  tthhee  tthhrreeee  wweerree  uunnrreeaassoonnaabbllyy  aanndd  
uunnffaaiirrllyy  ddeenniieedd  pprroommoottiioonn  aanndd  wweerree  ddiissccrriimmiinnaatteedd  
aaggaaiinnsstt  oonn  tthhee  bbaassiiss  ooff  tthheeiirr  aaggee..  
 

88..  RRooyyaall  IIrriisshh  AAccaaddeemmyy  PPrroommoottiioonnss  
TThhee  ttoottaall  llaacckk  ooff  aannyy  ooppppoorrttuunniitt iieess  ffoorr  pprroommoottiioonnss  iinn  
tthhee  RRIIAA  hhaass  bbeeeenn  iinn  ddiissppuuttee  ffoorr  mmaannyy  yyeeaarrss..  
MMaannaaggeemmeenntt’’ss  hhaannddlliinngg  ooff  tthhee  iissssuuee  hhaass  bbeeeenn  
cchhaarraacctteerriisseedd  bbyy  aann  aallmmoosstt  uunnbbeelliieevvaabbllee  aammoouunntt  ooff   
pprrooccrraassttiinnaattiioonn  aanndd  ddeellaayyiinngg  ttaaccttiiccss..  TThhiiss  sshhoowwss  aa  
ddeeeepp  llaacckk  ooff  rreessppeecctt  ffoorr  tthhee  eemmppllooyyeeeess..  TThhee  iissssuuee  
iiss  sscchheedduulleedd  ttoo  bbee  hheeaarrdd  iinn  tthhee  LLaabboouurr  CCoouurrtt   
sshhoorrttllyy..  
 

99..  QQuuoottaa--FFrreeee  PPrroommoottiioonn  SSyysstteemm,,  NNUUIIMM  
TThhiiss  lloonngg  rruunnnniinngg  dd iissppuuttee  aappppeeaarrss  ttoo  hhaavvee  bbeeeenn  
rreessoollvveedd  ttoo  oouurr  mmeemmbbeerrss’’  ssaattiissffaaccttiioonn  aanndd  aa  ffoorrmmuullaa  
ooff  wwoorrddss  eexxpprreessssiinngg  tthhiiss  hhaass  bbeeeenn  aaggrreeeedd..   
HHoowweevveerr,,  wwee  aarree  ssttiillll  ssoommeewwhhaatt  aannxxiioouuss  rreeggaarrddiinngg  
tthhee  ppoossssiibbiilliittyy  ooff  aaccttuuaall  iimmpplleemmeennttaattiioonn  bbeeiinngg  
ffrruussttrraatteedd  bbyy  ccuurrrreenntt  eexxtteerrnnaall  ddeevveellooppmmeennttss..  
 

1100..  AAttttee mmpptteedd  DDiissppllaacceemmeenntt,,  UUCCDD  
WWee  hhaavvee  ppuurrssuueedd  aa  ccaassee  oonn  bbeehhaallff  ooff   aa  sseenniioorr   
mmeemmbbeerr  iinn  UUCCDD  wwhhoo  lliitteerraallll yy  rreeaadd  aann  aaddvveerrttiisseemmeenntt  
eeffffeeccttiivveellyy  ffoorr  hheerr  oowwnn  jjoobb  iinn  tthhee  IIrriisshh  TTiimmeess..  WWee  
ttooookk  tthhee  ccaassee  ttoo  aa  RRiigghhttss  CCoommmmiissssiioonneerr  wwhhoo  
rreeccoommmmeennddeedd  aa  MMeeddiittaatt iioonn  PPrroocceessss  wwhhiicchh  wwaass  
oonnggooiinngg  aatt  tthhee  ttiimmee  ooff  wwrriittiinngg  tthh iiss  rreeppoorrtt..  IInn  tthhee  
mmeeaannttiimmee  wwee  hhaavvee  bblloocckkeedd  tthhee  uunniivveerrssiittyy  ffrroomm  
pprroocceeeeddiinngg  wwiitthh  tthhee  dd iissppuutteedd  aappppooiinnttmmeenntt..  
 

1111..  CCoolllleeggee  LLaanngguuaaggee  TTeeaacchheerrss,,  UUCCCC  
WWee  hhaavvee  bbeeeenn  eexxppeerriieenncciinngg  ssoommee  ddiiffffiiccuullttiieess  iinn  
ffiinnaalliiss iinngg  iimmpplleemmeennttaattiioonn  ooff  oouurr  aaggrreeeemmeenntt  iinn  tthhiiss  
aarreeaa  wwhhiicchh  rreessoollvveedd  aa  lloonngg  rruunnnniinngg  ddiissppuuttee..  
 

1122..  EExx--CCaarryyssffoorrtt  PPeennssiioonnss,,  TTCCDD  &&  NNUUIIMM  
TThhiiss  iissssuuee  hhaass  nnooww  bbeeeenn  hhaannddeedd  oovveerr  ttoo  oouurr  lleeggaall  
aaddvviisseerrss..    
 

1133..  WWoorrkkllooaadd  MMooddeellss//AAccaaddee mmiicc  FFrreeeeddoomm,,  
TTCCDD  

IInn  aa  hhiigghhllyy  ssiiggnniiffiiccaanntt  RReeccoommmmeennddaattiioonn  tthhee  LLaabboouurr   
CCoouurrtt  aaddvviisseedd  TTCCDD  ttoo  eexxppuunnggee  tthhee  ddiisscciipplliinnaarryy  
wwaarrnniinngg  ffrroomm  tthhee  eemmppllooyymmeenntt  rreeccoorrdd  ooff  aann  IIFFUUTT  
mmeemmbbeerr  wwhhoo  hhaadd  bbeeeenn  vviiccttiimmiisseedd  bbeeccaauussee  hhee  hhaadd  
rreessiisstteedd  aatttteemmppttss  ttoo  iinnttrroodduuccee  nneeww  oobblliiggaattiioonnss  oonn  
aaccaaddeemmiiccss  rreeggaarrddiinngg  rreesseeaarrcchh..  TThheessee  wweerree  ((aa))  iinn  
bbrreeaacchh  ooff  tthhee  IIFFUUTT//TTCCDD  AAggrreeeemmeenntt;;  aanndd  ((bb))  hhaadd  
sseerriioouuss  iimmpplliiccaattiioonnss  ffoorr  aaccaaddeemmiicc  ffrreeeeddoomm..  TThhee  
LLaabboouurr  CCoouurrtt  aallssoo  rreeccoommmmeennddeedd  ttoo  TTCCDD  ttoo  eennggaaggee  
wwiitthh  uuss  ttoo  aaggrreeee  oonn  aa  pprroottooccooll  ttoo  ggoovveerrnn  mmaatttteerrss  
rreellaattiinngg  ttoo  tthhiiss  iissssuuee..  

 
1144..  PPaayymmeenntt  ooff  PPhhDD  FFeeeess,,  TTCCDD  

TThhee  iissssuuee  ooff  tthhee  rreeffuussaall  bbyy  TTCCDD  ttoo  ppaayy  PPhhDD  FFeeeess  
ffoorr  ssttaaffff  ssttuuddyyiinngg  iinn  UUCCDD  hhaass  bbeeeenn  rreeffeerrrreedd  ttoo  tthhee  
LLaabboouurr  CCoouurrtt..  
 

1155..  LLiibbrraarryy  SSttaaffff  UUCCCC,,  TTCCDD  &&  NNUUIIMM  
AA  nnuummbbeerr  ooff   iissssuueess  ooff  ccoonncceerrnn  ttoo  mmeemmbbeerrss  iinn  tthheessee  
lliibbrraarriieess  wweerree  ppuurrssuueedd  dduurriinngg  tthhee  yyeeaarr..  
 

1166..  CChhuurrcchh  ooff  IIrreellaanndd  TThheeoollooggiiccaall  CCoolllleeggee  
FFoolllloowwiinngg  aa  cchhaannggee  ooff  MMaannaaggeemmeenntt  aanndd  aa  
rreessttrruuccttuurriinngg  ooff  tthhee  DDeeggrreeee  PPrrooggrraammmmeess  iinn  tthhiiss  
iinnssttiittuuttee,,  IIFFUUTT  nneeggoottiiaatteedd  aa  ssaattiissffaaccttoorryy  VVoolluunnttaarryy  
RReedduunnddaannccyy  ppaacckkaaggee  ffoorr  oouurr  mmeemmbbeerrss..  
 

1177..  RReedduunnddaannccyy,,  RRCCSSII  
IIFFUUTT  iiss  rreessiissttiinngg  tthhee  ccoommppuullssoorryy  rreedduunnddaannccyy  ooff   oonnee  
ooff  oouurr  mmeemmbbeerrss  iinn  RRCCSSII..  TThhee  iissssuuee  hhaass  bbeeeenn  
rreeffeerrrreedd  ttoo  aa  RRiigghhttss  CCoommmmiissssiioonneerr  uunnddeerr  tthhee  UUnnffaaiirr   
DDiissmmiissssaallss  AAcctt..  
 

1188..  IInnddiivviidduuaall  CCaasseess  
NNuummeerroouuss  ootthheerr  ccaasseess  iinnvvoollvviinngg  oonnee  iinnddiivviidduuaall   
wweerree  ttaakkeenn  uupp  iinn  TTCCDD  ((22)),,  UUCCCC,,  MMIITTPP,,  DDIIAASS,,  RRCCSSII,,   
UUCCDD,,  MMIICCLL,,  SSPPCCDD,,  NNUUIIGG  aanndd  NNUUIIMM..  
 
 

III.  GENERAL CONTACTS 
 

11..  TTeeaacchheerr  UUnniioonnss  
We continue to have a very close positive working 
relationship with ASTI, INTO and TUI. Indeed, there 
has been numerous meetings of the General 
Secretaries and the Presidents of all four unions on 
topics of mutual concern. Most recently we have 
worked closely with our teacher union colleagues in 
response to the Government cutbacks in education 
and other objectionable economic measures. 
 We also maintain good fraternal relations with 
the UCU and UTU in Northern Ireland. 
 

22..  IIrriisshh  CCoonnggrreessss  ooff  TTrraaddee  UUnniioonnss  
22..11  PPuubblliicc  SSeerrvviicceess  CCoommmmiitttteeee  TThhee  GGeenneerraall  
SSeeccrreettaarryy  iiss  aa  mmeemmbbeerr  ooff  tthhee  PPuubblliicc  SSeerrvviicceess  
CCoommmmiitttteeee  ooff  CCoonnggrreessss  aanndd  aass  ssuucchh  hhaass  ppllaayyeedd  aa  
ffuullll  ppaarrtt  iinn  nneeggoottiiaatt iioonnss  oonn  ‘‘TT22001166’’  aanndd  tthhee  rreecceenntt  
eeccoonnoommiicc  ccrriiss iiss..  
22..22  OOtthheerr  IICCTTUU  CCoommmmiitttteeeess  IIFFUUTT  iiss  rreepprreesseenntteedd  
oonn  tthhee  ffooll lloowwiinngg  ccoommmmiitttteeeess::  

• Health & Safety Advisory Committee – Mike 
McKillen, TCD 

• Retired Workers’ Committee – Colum Ó 
Cléirigh, SPCD 

• Solidarity Committee – Iain Atack, TCD 
 

33..  TTrraaddeess  CCoouunncciillss  
OOuurr  rreepprreesseennttaattiivveess  oonn  TTrraaddeess  CCoouunncciillss  aarree  aass  
ffoolllloowwss::  
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DDuubblliinn  CCoouunncciill  ooff  TTrraaddee  UUnniioonnss  --  HHuugghh  GGiibbbboonnss,,  
TTCCDD  
CCoorrkk  CCoouunncciill  ooff  TTrraaddee  UUnniioonnss  ––  MMiicchhaaeell  
DDeellaarrggeeyy,,  UUCCCC  
GGaallwwaayy  CCoouunncciill  ooff  TTrraaddee  UUnniioonnss  ––  LLiiaamm  CCaarrrroollll,,  
NNUUIIGG  
KKiillddaarree  CCoouunncciill  ooff  TTrraaddee  UUnniioonnss  ––  RRoossee  MMaalloonnee,,   
NNUUIIMM  
LLiimmeerriicckk  CCoouunncciill  ooff  TTrraaddee  UUnniioonnss  ––  TToonnyy  
OO’’GGrraaddyy,,  MMIICCLL  
 

44..  IInntteerrnnaattiioonnaall  WWoorrkk  
IIFFUUTT  ccoonnttiinnuueess  ttoo  bbee  aann  iinnfflluueennttiiaa ll  mmeemmbbeerr  ooff  tthhee  
vvaarriioouuss  iinntteerrnnaattiioonnaall  bbooddiieess  ttoo  wwhhiicchh  wwee  aarree  
aaffffiilliiaatteedd  iinncclluuddiinngg  EEdduuccaattiioonn  IInntteerrnnaattiioonnaall  ((EE II))  aanndd  
iittss  PPaann  EEuurrooppeeaann  SSttrruuccttuurree  ((EE IIPPEESS)),,  tthhee  EEuurrooppeeaann  
TTrraaddee  UUnniioonn  CCoommmmiitttteeee  ffoorr  EEdduuccaattiioonn  ((EETTUUCCEE)),,  
tthhee  HHiigghheerr  EEdduuccaattiioonn  aanndd  RReesseeaarrcchh  SSttaannddiinngg  
CCoommmmiitttteeee  ((HHEERRSSCC))  aanndd  tthhee  BBrriittiisshh  aanndd  IIrr iisshh  
GGrroouupp  ooff  TTeeaacchheerr  UUnniioonnss  ((BB IIGGTTUU))..  
 

55..  TTUUAACC  
TThhee  GGeenneerraall  SSeeccrreettaarryy  aallssoo  rreepprreesseennttss  IIFFUUTT  oonn  tthhee  
OOEECCDD  TTrraaddee  UUnniioonn  AAddvviissoorryy  CCoommmmiitttteeee  ((TTUUAACC))  oonn  
EEdduuccaattiioonn..  
 

66..  SSttaannddiinngg  CCoommmmiitttteeee  ooff  HHeeaaddss  ooff  
EEdduuccaattiioonn  &&  TTeeaacchheerr  UUnniioonnss  

OOuurr  rreepprreesseennttaattiivvee  oonn  tthhiiss  iiss  MMaarriiee  CCllaarr kkee,,  UUCCDD..  
 

77..  SSCCOOTTEENNSS  
PPhhiilloommeennaa  DDoonnnneellllyy,,  SSPPCCDD  iiss  tthhee  nnoommiinneeee  ooff  IIFFUUTT  
oonn  tthhiiss  bbooddyy..  
  
 

IV.  EDUCATION & RESEARCH 
 

1. European Quality Assurance Register for 
Higher Education (EQAR) 

Daire Keogh, SPCD continues as the EI nominee 
on this important body. 
 

22..  EEuurrooppeeaann  SSeeccttoorraall  SSoocciiaall  DDiiaalloogguuee  iinn  
EEdduuccaattiioonn  

PPrrooggrreessss  hhaass  bbeeeenn  mmaaddee  aatt  EEuurrooppeeaann  lleevveell  iinn  
ggeettttiinngg  tthhee  mmaannaaggeemmeenntt  ssiiddee  ttoo  sseett  uupp  aann  
iinntteerrnnaattiioonnaall  eeqquuiivvaalleenntt  ttoo  EETTUUCCEE  oonn  tthhee  ttrraaddee  
uunniioonn  ssiiddee..  TThhiiss  wwiillll  hheellpp  tthhee  pprroocceessss  ooff  ppuuttttiinngg  iinn  
ppllaaccee  aa  ffoorrmmaall  ffrraammeewwoorrkk  ffoorr  ssoocciiaall  ddiiaalloogguuee..  
 

33..  EESSPPVVGG  
TThhee  GGeenneerraa ll  SSeeccrreettaarryy  dduullyy  bbeeccaammee  aa  mmeemmbbeerr  ooff  
tthhee  EESSPPVVGG  oonn  tthhee  rreett iirreemmeenntt  ooff  JJiimm  DDoorrnneeyy  ooff   tthhee  
TTUUII..  
 

44..  BBoollooggnnaa  PPrroocceessss  
TThheerree  iiss  nnoo  ddoouubbtt  bbuutt  tthhaatt  tthhiiss  pprroocceessss  sseeeemmss  ttoo  
hhaavvee  lloosstt  mmoommeennttuumm  iinn  rreecceenntt  yyeeaarrss..  IItt  iiss  ssttiillll  vviittaall   
ffoorr  uuss  ttoo  mmoonniittoorr  aallll  ddeevveellooppmmeennttss  vveerryy  cclloosseellyy  ffoorr  

tthheeiirr  iimmppaacctt  oonn  IIrr iisshh  hhiigghheerr  eedduuccaattiioonn..  
 

55..  NNaattiioonnaall  CCoouunncciill  ffoorr  CCuurrrriiccuulluumm  aanndd  
AAsssseessssmmeenntt  

IIFFUUTT    hhaass  nnoommiinnaatteedd  RRoossee  MMaalloonnee  aanndd  MMiicchhaaeell   
DDeellaarrggeeyy  ffoorr  ppllaacceess  oonn  tthhiiss  CCoouunncciill..  
  WWee  hhaavvee  rreecceennttllyy  bbeeeenn  aaddvviisseedd  tthhaatt   MMiicchhaaeell   
DDeellaarrggeeyy  hhaass  bbeeeenn  dduullyy  nnoommiinnaatteedd  bbyy  tthhee  MMiinn iisstteerr  
ffoorr  EEdduuccaattiioonn..  
 

66..  MMeeeettiinnggss  wwiitthh  tthhee  HHEEAA  
TTwwoo  sseenniioorr  lleevveell  mmeeeettiinnggss  bbeettwweeeenn  tthhee  HHEEAA  aanndd  
IIFFUUTT  ttooookk  ppllaaccee..  TThheessee  mmeeeettiinnggss  wweerree,,  iinn  tthhee  mmaaiinn,,   
uusseeffuull  aanndd  iinnffoorrmmaattiivvee..  HHoowweevveerr,,  IIFFUUTT  eexxpprreesssseedd  
iittss  mmaajjoorr  ccoonncceerrnnss  aabboouutt  tthhee  llaacckk  ooff  HHEEAA  
mmoonniittoorriinngg  ooff  tthhee  FFrraammeewwoorrkk  ffoorr  DDeeppaarrttuurreess  ffrroomm  
AApppprroovveedd  LLeevveellss  ooff  RReemmuunneerraattiioonn  iinn  UUnniivveerrssiittiieess..    
TThheessee  uunnrreegguullaatteedd,,  sseeccrreett  ppaayy  ddeeaallss  hhaavvee  ddoonnee  
ggrreeaatt  ddaammaaggee  ttoo  ssttaaffff  mmoorraallee  aanndd  ttoo  tthhee  ppuubblliicc  
iimmaaggee  ooff  oouurr  uunniivveerrssiittiieess..  AAfftteerr  sseevveerraall  mmoonntthhss  ooff  
pprreevvaarriiccaattiioonn  tthhee  HHEEAA  aallssoo  ffiinnaallllyy  ddrrooppppeedd  iittss  
rreeffuussaall  uunnddeerr  FFrreeeeddoomm  ooff  IInnffoorrmmaattiioonn  ttoo  ddiivvuullggee  tthhee  
ffuullll  ll iisstt  ooff  eexxcceeppttiioonnaall  ssaallaarr iieess  aapppprroovveedd  uunnddeerr   tthhee  
ffrraammeewwoorrkk..  TThhee  HHEEAA  hhaass  uunnddeerrttaakkeenn  ttoo  gg iivvee  uuss  aa  
ffuullll  rreeppllyy  ttoo  aall ll  ooff  oouurr  wwrriitttteenn  qquueerriieess  oonn  tthhee  wwoorrkkiinngg  
ooff  tthhee  sscchheemmee  wwhheenn  tthheeyy  ggeett  aa  rreeppllyy  ffrroomm  tthhee  
uunniivveerrssiittiieess  tthhrroouugghh  tthhee  IIUUAA..  
 
 

V.  ORGANISATION & COMMUNICATIONS 
 

11..    MMeemmbbeerrsshhiipp  
The total membership of IFUT is 1,935 compared to 
1,758 last year. The breakdown of this is as follows 
(last year’s figures are in brackets): 1,519 (1,416) 
on higher rate of subscription, 80 (36) on lower,  33 
(16) on leave of absence and 303 (289) retired, 
associate member 0 (1). Details of Branches are 
given in Appendix A. 
 This growth in membership is encouraging and 
reflects an increased priority which the Executive 
and Council has bestowed on this area in recent 
years. We have also engaged an outside 
Consultant to assist us with a direct approach to 
non-members. 

 
2.  EExxeeccuuttiivvee  aanndd  TTrruusstteeeess  

The Executive met nine times during the year.  
The new IFUT structures which were ushered in 

by the Rule changes at last year’s ADC came into 
force. The expanded Executive now has the 
following members: Joe Brady, UCD; Hugh 
Gibbons, TCD; John Dunnion, UCD; Michael 
Delargey, UCC; Seán Tobin, NUIG; Rose Malone, 
NUIM; Daire Keogh, SPCD; Deirdre McMahon, 
MICL; Anthony Harvey, RIA and David McKeon, 
CICE. 
 Hugh Gibbons, TCD was also elected 
unopposed to the new post of Incoming President. 
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Hugh will take over from Joe Brady at the 
conclusion of the ADC and Joe will remain on the 
Executive as Outgoing President. A new Incoming 
President will be elected next year, halfway through 
Hugh’s two-year term of office. 
 At a meeting of the Executive on 5 September 
2008 Dr Daire Keogh of SPCD was unanimously 
elected to fill the post of Vice President-Finance 
which Hugh Gibbons had vacated upon his election 
to the post of Incoming President. 
 The Trustees elected at the 2008 ADC were 
Breandán Ó Cochláin, NUIG; Pat Burke, SPCD; 
and Maureen Killeavy, UCD. 
 

3.  CCoouunncciill  
The Council met four times during the year.  
 

4. Report of the Equality Committee 
A Report from the Equality Committee will be 
circulated separately. 

 
5. Media 

There has been a significant improvement in IFUT’s 
visibility in the media in the past year. Despite clear 
evidence of hostility from one major media outlet 
we have managed to get our message out by 
responding to or initiating debate on topics of 
concern to our members. 
 

6. IFUT Website  
This is well established even though we have 
ambitions for further enhancement e.g. an 
international page and a section devoted to 
researchers. The website has been a very effective 
means of disseminating information and messages 
not only to members but also to the wider public. 
 
 
 

 
 
 

 
Mike Jennings, 

General Secretary, 
21 April 2009 
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IFUT Initials 

 

 

APSCEH  Association of Professional Staffs in Colleges of Education & Humanities 

CB    Central Branch 

CICE   Church of Ireland College of Education, Rathmines, Dublin 

CITC   Church of Ireland Theological College 

DDH   Dublin Dental Hospital 

DIAS    Dublin Institute for Advanced Studies 

HRB   Health Research Board 

MDIE   Mater Dei Institute of Education 

MICL   Mary Immaculate College, Limerick 

MITP   Milltown Institute of Theology & Philosophy 

NUIG   National University of Ireland, Galway 

NUIM   National University of Ireland, Maynooth 

RCSI   Royal College of Surgeons in Ireland 

RIA    Royal Irish Academy 

ST A   St Angela’s College, Lough Gill, Sligo 

ST C   St Catherine’s College of Home Economics, Sion Hill, Dublin 

SPCD   St Patrick’s College, Drumcondra, Dublin  

SPM   St Patrick’s College, Maynooth (Pontifical) 

TCD   Trinity College Dublin 

UCC   University College Cork 

UCD   University College Dublin 



 7 
 

 

APPENDIX A 
 

BRANCHES, BRANCH SECRETARIES & CENTRAL BRANCH CONVENORS 2008/09 
(First figure in brackets, current membership; second figure, last year’s.) 

 
1 Trinity College Dublin (408/367) &  

Dublin Dental Hospital (14/14) 
 Secretary – Anthony McCashin, Social Studies 
 DDH Contact - Frank Houston, Restorative Dentistry 
 
2 University College Dublin (366/337) 
 Secretary - Marie Clarke, Education 
  
3 University College Cork (394/337) 
 Secretary - Michael Delargey, Education 
  
4 National University of Ireland, Galway  (89/85) 
 Secretary – Gerard Jennings, Experimental Physics 
 
5 National University of Ireland, Maynooth (231/204) 
 Secretary – Peter Murray, Sociology  
 
6 Royal College of Surgeons in Ireland (67/66) 
 Secretary – Elizabeth Doyle, Student Affairs 
 
7 St Patrick's College, Drumcondra (135/129) 
 Secretary – Joe Travers, Special Education 
 
8 Church of Ireland College of Education (15/15) 
 CICE Convenor – Deirdre Ní Chonghaile, Irish 
 
8 Mary Immaculate College, Limerick (145/137) 
 Secretary – Michael Finneran, Education 
 
9 Central (85/67) 
 CHURCH OF IRELAND THEOLOGICAL COLLEGE (3/4) 
 Convenor – Patrick Comerford, Spiritual Formation 

 HEALTH RESEARCH BOARD (3/3) 
 Convenor - Joan Byrne, Microbiology 

 DUBLIN INSTITUTE FOR ADVANCED STUDIES (17/15) 
 Convenor (Senior Professors/Registrar Group) - Fergus Kelly, Celtic Studies  
 Convenor (Non-Sen. Prof. Staff Group) - Malachy McKenna, Celtic Studies 

 MATER DEI INSTITUTE OF EDUCATION (18/10) 
 Convenor - Brendan McDonnell, History 

 ROYAL IRISH ACADEMY (20/17) 
 Convenor - Anthony Harvey, Dictionary of Medieval Latin from Celtic Sources 

 MILLTOWN INSTITUTE OF THEOLOGY & PHILOSOPHY (12/12) 
 Convenor – Gesa Thiessen, Systematic Theology  

 ST CATHERINE’S  COLLEGE OF EDUCATION FOR HOME ECONOMICS - c/o Head Office (11/4) 

 EX-CARYSFORT - c/o Head Office (1/1)  

 ST ANGELA’S COLLEGE - c/o Head Office (0/1) 
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APPENDIX B 
 

COUNCIL & EXECUTIVE 2008/09 
*(Executive: President and 8 Members) 

 
BRANCH ENTITLEMENT  DEPARTMENT 
 
TCD 9/9 
Dónall A. MacDónaill   Chemistry 
*Hugh Gibbons (Incoming Pres)  Computer Science 
Aidan Seery   Education 
Pat Wall   Education 
Liam Dowling   Electronic & Electrical Engineering 
Mícheál ó Siochrú   History 
Cormac Ó Cuilleanáin   Italian 
Anne-Marie Malone   Nursing & Midwifery 
Eileen Drew   Statistics 
 
UCD 7/8 + Pres 
Paddy O'Flynn   Chemical Engineering 
*John Dunnion   Computer Science 
Marie Clarke   Education 
Donal Fitzsimons   Education 
Maureen Killeavy   Education 
*Joe Brady (Pres)   Geography 
Russell Higgs   Mathematics 
Regina Joye   Nursing & Midwifery 
 
UCC 8/8 
Michael Creed   Civil & Environmental Engineering 
David Murphy   Computer Science 
*Michael Delargey   Education 
Jacinta McKeon   Education 
Tom Andrews   Nursing & Midwifery 
Michael Mansfield   Physics 
Bridget McAdam-O’Connell   Sociology 
Sorcha Healy   Tyndall National Institute 
 
NUIG 3/4 
Breandán Ó Cochláin   Chemistry 
Gerard Jennings   Experimental Physics 
Mary Cawley (alternate)   Geography 
*Seán Tobin   Mathematics 
 
NUIM 7/7 
Joe Larragy   Applied Social Studies 
Séamus Ó Cinnéide   Applied Social Studies 
Anne Lodge   Education 
*Rose Malone   Education 
Dennis Pringle   Geography 
Ann Buckley   Music 
Yvonne Barnes-Holmes   Psychology 
 
RCSI 0/3 
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MICL 4/6 
Michael Finneran   Education 
Frank Flanagan   Education 
Deirdre McMahon   History 
Patrick Connolly   Theology & Religious Studies 
 
SPCD 6/6 
Therése Dooley   Education 
David Millar   Educational Research Centre 
Pat Burke   English 
*Daire Keogh  (VP-Fin)   History 
Colum Ó Cléirigh   Music 
John O’Flynn (alternate)   Music 
Joe Travers   Special Education 
 
CICE 2/2 
*David McKeon   Education 
Deirdre Ní Chonghaile   Irish 
 
CENTRAL  3/4 
*Anthony Harvey   DMLCS, RIA 
Joan Byrne   Microbiology, HRB-TCD 
Gesa Elsbeth Thiessen   Systematic Theology, MITP 
 
 
 
NOTE 

In addition to the President ex officio, there were entitlements to 58 representative places, of which 47 were 
filled. Therefore, there were 47 people on Council out of a potential 58.  
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APPENDIX C 
 

IFUT COMMITTEES & WORKING GROUPS 2008/09 
 

Standing Committees 
 
EQUALITY 
Marie Clarke (Convenor/Secretrary) Education, UCD 
Maureen Killeavy      Education, UCD 
Nóirín Ní Nuadháin     Adult Education-English, SPCD 
Anne Lodge       Education, NUIM 
Anne Clune        English, TCD 
Catherine Emerson     French, NUIG 
Grace Neville       French, UCC 
Angela Ryan       French, UCC 
Joan Byrne       Microbiology, HRB 
Colum Ó Cléirigh      Music, SPCD 
Noreen Kearney      Social Studies, TCD 
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APPENDIX D 
 

IFUT AFFILIATIONS, MEMBERSHIPS & ASSOCIATIONS 2008/09 
 
 
Irish Congress of Trade Unions (ICTU) 
  & its Councils of Trade Unions in Dublin, Cork, Limerick, Galway and Kildare 
 
British and Irish Group of Teacher Unions (BIGTU) 
 
IFUT-NIAC Liaison – (Nth Ireland Advisory Committee/University & College Union) 
 
Education International (EI) 

& its EI Pan-European Structure (EIPES) * 
& its Higher Education & Research Standing Committee (HERSC) 

  European Trade Union Committee for Education (ETUCE) * 
 
People’s College (ICTU) 
 
National Women’s Council of Ireland (NWCI) 
 
Network for Education and Academic Rights (NEAR) 
 
Society for Research into Higher Education (SRHE) 
 
Irish Labour History Society (ILHS) 
 
 
 
* EIPES covers all of Europe, while ETUCE operates as an autonomous unit within this on the basis of EU-
EFTA membership. 
 


